






Strategic ministry partners have grown in their
capacity to respond appropriately to God's

desire for the lost and broken children.

We want to help our partners in ministry
(churches and organisations that agree to

walk the road towards
capacity building with us),
as organisations with differ-
ent members and func-
tions, to work as effectively
as possible to the advan-
tage of the children and
families within their reach.

We have eight objectives through which
we want to realise the dream. The fol-

lowing three objectives will determine our
core activities:

Strong leaders who
clearly understand

God's goal with children
and who get excited about
children's ministry often
have influence to mobilise
large churches and
organisations for such a
dream. We dearly want to
help making such leaders
and role players aware of
God's heart for children.

Furthermore, we want to form partnerships
with at least two key role players (churches/orga-
nisations) in each of the following areas:

1. Poor urban areas (e.g. slums in Eastern
Africa).

2. Areas seriously affected by HIV/AIDS (e.g.
rural areas in SouthernAfrica).

Africa:

Influential leaders and key role players share
God's heart for lost and broken children.
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Jesus came to restore the relationship between
God and people, but also to break down the
enmity between people. Children's deepest
pain is caused by the pain in broken families,
and therefore, the family is the most important
place from where should come. It is
only Christ who can complete this healing in full;
therefore we yearn for children to find love and
healing in healing Christian families. However,
we are also convinced that the Christian com-
munity, the body of Christ, that is to say, the
church has to be the extended family where chil-
dren and their families will be found and where
they will be healed.

God has a life goal for each one of us and this
goal also includes every child: to live in His hon-
our. Unfortunately, this is not the picture we find
in society where people destroy one another so
easily and show disdain to God. That is why He
is busy changing society and recreating it into
what He has created originally.

We hear God call: “Come and look at what I
am doing in the world. Come, become a part of
this and help children to become a part of it,
together with families within my community.”

This is where you will find Petra College dur-
ing the following term. Join us!

healing

He brings back
children and heals them so that they can be
part of this recreation of society.

Continued from p. 1

“Come, see what I do!”

This year, Petra College is involved in two
development projects. The one is improving

and expanding the offices. The other project
which we have started is the provision of addi-
tional accommodation for our personnel. The
projects are made possible by a donation from a
trust.

The improvement and expansion of offices
entail, amongst others:

Tiling and painting of existing offices;
arranging the Resource Centre that was built
in 2007; and
adding new offices next to Reception.
The provision of additional housing entails

building eleven additional housing units, espe-
cially for single people. The current housing for
single people in the main building is limited and
also not suitable. The following is still planned for
this year:

Certain basic improvements to rooms in the
main building with the aim of using certain
rooms as additional guest and student
accommodation;
design of housing units;
professional planning of the necessary infra-
structure such as roads, sewerage, and
water; in some cases, this will also entail
upgrading existing services;
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Proposed developments

An aerial view of the existing buildings. The arrow and
dotted line indicate the terrain of the proposed new
development.

� authorising the existing and future use of the
property; and
start building on the new sewerage system.�

Of course, this is a huge project and we

gladly invite any interested people to

become involved in it.

Come, and follow God’s dream with us
Continued from p. 4&5 3. Areas in which Christianity is seriously under

threat from other religions.
4. Areas in which education and development is

under serious pressure (e.g. CentralAfrica).

5. Areas particularly ready for training in chil-
dren's ministry, in particular the training
model of Petra College.

Globally:

Training partners facilitate capacity build-
ing in children's ministry in terms of the
Dynamic Children's Ministry Programme

(DCM) developed by Petra College.

We really want to
empower our

training partners (or-
gan isa t ions and
churches that facili-
tate training pro-
cesses themselves
and have a relationship with us) to operate our
DCM correspondence course within and outside
ofSouthAfricaeffectively and thoroughly.

Prayer:
Lord, please let us talk to the right leaders. Put
the right words in our mouth. Open their hearts
for your dream. Inspire them for children and
give their organisations and children a vision
that will make a decisive difference in the lives
of children and families in need.Amen.
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Prayer:
Lord, the world is ready for training and the
labourers are few. Lead us to the right training
partners so than we can share the burden and
bring hope to children all over the world.
Amen.

Prayer:
Lord, please connect us to the right partners in
ministry. Show us the correct road to walk with
them in order for them to grow in the
knowledge, skills, and values of children's
ministry. Lead us as facilitators of the training
programmes and as mentors for people so that
your will be done for children.Amen.
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Listen to God

�

�

�

Wedo things prayerfully (Ephesians 6:18).
We seek God’s will above all else (Luke
10:27).
We allow Him to change us to His image (2
Corinthians 3:18).

Our values
Our calling and dream say what we want to do, but what do we want to be? In what way do we want to be known? How do we want people to

experience us? What are the values that we want to have embodied in the college's character? We have compiled a long list of what is
important to us, but have eventually decided to summarise it in the following five core values:

Relationships

�

�

�

�

We build relationships where we can
(2 Corinthians 5:18).
We give love (John 13:35) .
We are peacemakers (Matthew 5:9).
We build community (Acts 2:42).

Themba, a new member of the technical team:
“The day I started working here, everybody
made me feel welcome and Jaftha helped me
witheverythingandbecamemyfriend. I felt that
Iwasimportantandthat IhaveaplaceinPetra.”

Integrity

�

�

�

�

We are honest and reliable (1 Corinthians
4:2).
We are transparant in what we do (2
Corinthians 4:2).
We accept responsibility and are accountable
(Galatians5:22-23,Hebrews13:17)
Westrive forexcellence (Colossians 3:23)

Corné: “The way in which you do things,
makes me feel safe.”

Servanthood

�

�

�

�

Jesus is our example (Mark 10:45).
We submit to one another (Ephesians
5:21).
We acknowledge and support the gifts of
others (1 Corinthians 12:27).
We carry one another’s burdens (Galatians
6:2).

Emmanuel, a Presbyterian minister from
Ghana: “The one memory that I'll take back
to my country is that the principal (at that
stage, Johannes Malherbe) carried my
suitcase and took my plate and washed it -
something that one never sees amongst
church leaders. This changed my life.”

We know that so much growth is needed in
each one of us and in the organisation in
order to reflect these values in full. We are,
however, willing to submit ourselves to God
because He can cause this growth to
happen in us. Please help us by praying for
us and correcting us in wisdom and love
where we fail!

“If you have love for one another,
then everyone will know that you

are my disciples.”
John 13:35

“Accept one another, then, for the
glory of God, as Christ has

accepted you.”
Romans 15:7

Amberbir, Ethiopia: “You all eat
together without making distinction.
This shows that you do not see
differences between people.”

Respect

�

�

�

�

�

�

We treat others the way we want to be
treated (Matthew 7:12).
We accept others’ strengths and
weaknesses (Romans 15:7).
We are family, not only colleagues
(Hebrews 2:11; Galatians 6:10).
We see each other through the eyes of God
(John 13:34).
We do not discriminate (James 2:1).
We protect one another’s dignity (1
Corinthians 13:7).

“Whatever you do, work at it with all
your heart, as though you were
working for the Lord and not for

people. ”
Colossians 3:23

“For even the Son of Man did not
come to be served; he came to

serve and to give his life to redeem
many people.”
Mark 10:45

“Do all this in prayer, asking for God's
help. Pray on every occasion, as the

Spirit leads. For this reason keep alert
and never give up; pray always for all

God's people.”
Ephesians 6:18

“We have to think in God's way about our
ministry and our place in God's plan with
children. This means being sensitive for
the guidance of the Holy Spirit.”
Member of Petra College's personnel.



Theologians across the world are waking up to the
importance of children in the Bible and espe-

cially in Jesus' thoughts. The “Child Theology Move-
ment” is leading in this regard. Dr. Jan Grobbe-laar
(right), principal of Petra College Western Cape, rep-
resents the wider Petra College in this movement as
well as in various forums relating to children and the-
ology. His doctoral dissertation (An investigation
into ministry to primary school children in and by the
congregation as an intergenerational space) is the
first important work in this regard from Africa and is
already takes part with authority in the international
debate. On this photo, Jan hands a copy of his dis-
sertation to Dirk Coetsee, principal of Petra College,
White River.

Petra College Western Cape
Iam not sure where I heard the story or whether

it is true. Yet, it remains a cute story for me. It is
the story of the executive director of a large com-
pany who got lost on a hike during his holiday
and ended up in a conservation area where peo-
ple are usually not permitted entry. Suddenly, he
met a conservation officer, who obviously was
flabbergasted. All that he could say was: “Who
are you? What are you doing here? Where are
you going?” The executive director was so
impressed with this officer that he immediately
offered him a position with a huge salary in his
company. When he pitched up for his first day at
work, he was sent to the executive director's
office immediately. To his question as to what his
work would entail, the executive director
answered: “All that you have to do is to come to
my office every morning and just to ask me your
three questions.”

During the past year, Petra College also had to
face these questions anew. In the process, we
had to listen carefully to God, one another and
the community and we had to investigate our
ministry in an honest way. We once again discov-
ered that our deepest identity consist of God call-
ing us and sending us to co-operate towards the
effective ministry to children. However, we also
had to acknowledge that, although our train-

ing philosophy has led to
numerous children's work-
ers and tutors being
trained successfully, our
strategy did not succeed in
sufficiently helping church
leaders and congregations
to see the value and poten-
tial of children as models of
faith and as divine agents.
It also did not succeed in
sufficiently bringing to the
attention of congregations
the needs and distress of
children and to accom-
pany them to reach out to
the lost and broken chil-
dren in society with strong commitment.

It is against this background that the dream
has been born in our harts to be co-workers of
God in forming faith communities in which chil-
dren are fully included and served. We see it as
our calling, by creating partnerships, to serve the
Christian community in the Western Cape
through building capacity in the ministry to chil-
dren.

That is why we have decided, except for the
ongoing delivery of quality training, to also start a

facilitation service to accompany congregations
and their leaders in their transformation into a
child-friendly congregation. The interaction
between the different generations is positively
enhanced and experienced, and children fully
take up their place as agents of faith. In this pro-
cess, we want to accompany faith communities
more purposefully to reach out to the lost and bro-
ken children in society and to make them part of
healing relationships and faith communities. We
have been convinced that we have to become
more involved with theological institutions and
Bible Schools tot equip current and future church
leaders as faras children's ministry is concerned.

In order to realise this vision, we also had to
set objectives to put in place the necessary func-
tional support systems in order to enhance our
own capacity so that we can achieve our ministry
goals. We also realised that it has become nec-
essary to put in place an integrated marketing,
communication, and funding plan and to imple-
ment it. In this way, Petra College Western
Cape's services are effectively marketed, com-
munication with supporters takes place on a con-
tinuous basis, and the necessary funds are
raised to balance the annual budget and better
to remunerate the members of staff for the ser-
vices they render.

Dissertation on children's ministry

Viola Fransman, Chris Erasmus, Rentia Sadie, Bernard Joubert and Jan Grobbelaar
during Petra College Western Cape's strategic planning.
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